


INTRODUCTION



CONTENT GATHERING 

To research and start gathering content for my project, I started by taking a survey regarding the 
topics of girlboss feminism and hustle culture (asked people how they would define them, how 
they feel, etc.). Then I interviewed two of the survey responders. For the rest of my content, I 
sourced articles that I thought were especially prevalant and said what I wanted to say overall.



INITIAL DESIGN IDEATION

When I first started designing Girl [Redacted], I knew I wanted to play off of 
the pink aesthetic related to the term “girlboss”. The name, too, is a play off 
of girlboss by removing or redacting the boss part. I also wanted to try using 
physical overlays of some type to create a reveal effect (on spread 3 below). 



IMAGE EXPERIMENTATION

After some time away from my project, I realized I wanted 
to start fresh and try a different approach. I started exper-
imenting with hand written text and doodles as well as a 
halftone texture for all of the imagery. I wanted it to look 
more “DIY” and was really inspired by RiotGrrl zines that 
had a lot of handwritten text and layered , textural imagery.

I still wanted to use some kind of reveal effect from my 
original idea so I started trying oout different layering op-
tions and compositions with my newly edited images and 
text. This along with the handwritten grafitti-inspired text 
really help inform the rest of my project and created the 
right “punch” I was looking for. 



TYPOGRAPHIC EXPERIMENTATION

Yeah, I know that there probably is some way because I think it’s just about being clear and not getting lost in translation.It’s motivating in the sense that you can accomplish a lot of things and a lot of things that, especially non-cis male iden-tifying people, might not have the incli-nation to go after because they might not have had those roles presented to them through someone who they see themselves in. You know, really show-ing that if you wanna do something, go for it! There’s nothing that’s too big or too crazy. And not like you have to do that to be considered successful. I think maybe just focusing on the possibility and not like a requirement.

It’s been a really interesting kind of journey because right now, I don’t really think that that has much of an effect on me, even if I’m in a meeting 

where it’s mostly men or all men. I know 

that I’m worthy enough and that I’m 

smart enough to be there, but I defi-

nitely remember freshman year my first 

co-op and in my chemlab it was me and 

three other women, so it was four girls. 

I remember one time, all of us were 

talking about how we had, at some 

point, questioned if we should even 

study engineering. Like if we were smart 

enough or deserved to be here. And I 

remember on my first co-op, I felt like 

this insane need to prove myself like ‘oh, 

I can stay later.’ Or if we took a longer 

lunch today, like, ‘I can stay later, I can 

do more’ just because I think there was 

probably some part of me that felt that 

I needed to prove that I deserved to be 

there. But even when I encounter those 

same situations of like there being a lot 

of men in my workplace are something, 

now I have a lot more confidence. I think 

in engineering, there’s probably a lot 

more opportunities than maybe some-

thing like graphic design to be in a room or a meeting where you’re the only girl. One thing about that is it made me real-ize earlier on that I did deserve to be in that room, and now I have the confi-dence of like ‘ohh, you know, I am smart enough, even though I’m a woman in a male-dominated field’.

Yeah, for me, I think something that has really helped me is just the same thing of knowing that I am good enough and I am smart and I don’t really need any sort of test grade, extracurricular or position at a certain company to prove that. And obviously that’s coming with time, like that’s not just something I’ve always been super confident in. For example, I’ve never pulled an all nighter. I don’t know how and, not to brag or anything, but I have a 3.97 GPA. I get really good grades on my test and I think it’s just a matter of  allowing myself to have that rest, because I know that I am inher-ently good enough without having to like work 13 hours overnight. Obviously, 

Shaughnessy, Kate (KS)

Hey, thanks for meeting with me. To kick things off, 
I noticed in the survey I sent out that you mentioned 
how the girl boss mentality can be motivating to 
people, which I think is like one of the positive 
aspects of it. Do you think there’s a way that it could 
be rebranded in order to accomplish that without the 
downsides like the burnout and that kind of thing?

How has being in engineering, a mostly male-domi-
nated field,  affected your experiences with how you 
work at school or on your co-ops?

Yeah, I was gonna say, I wouldn’t know how to 
approach that situation. Graphic design especially 
is the exact opposite, there are only a few guys  in our 
whole program, so it’s a very different perspective. 

So, talking more about work and hustle culture: how 
do you maintain work-school -life balance, especially 
when the work is more demanding and you feel like you 
have to spend more time on it?

ANYA GRIEZE  ((INTERVIEWER, ZINE CREATOR))

Kate Shaughnessy ((Interviewee, Engineer))

Yeah, I know that there probably is some 
way because I think it’s just about being 
clear and not getting lost in translation.
It’s motivating in the sense that you can 
accomplish a lot of things and a lot of 
things that, especially non-cis male iden-
tifying people, might not have the incli-
nation to go after because they might 
not have had those roles presented to 
them through someone who they see 
themselves in. You know, really show-
ing that if you wanna do something, go 
for it! There’s nothing that’s too big or 
too crazy. And not like you have to do 
that to be considered successful. I think 
maybe just focusing on the possibility 
and not like a requirement.

It’s been a really interesting kind of 
journey because right now, I don’t 
really think that that has much of an 
effect on me, even if I’m in a meeting 

where it’s mostly men or all men. I know 

that I’m worthy enough and that I’m 

smart enough to be there, but I defi-

nitely remember freshman year my first 

co-op and in my chemlab it was me and 

three other women, so it was four girls. 

I remember one time, all of us were 

talking about how we had, at some 

point, questioned if we should even 

study engineering. Like if we were smart 

enough or deserved to be here. And I 

remember on my first co-op, I felt like 

this insane need to prove myself like ‘oh, 

I can stay later.’ Or if we took a longer 

lunch today, like, ‘I can stay later, I can 

do more’ just because I think there was 

probably some part of me that felt that 

I needed to prove that I deserved to be 

there. But even when I encounter those 

same situations of like there being a lot 

of men in my workplace are something, 

now I have a lot more confidence. I think 

in engineering, there’s probably a lot 

more opportunities than maybe some-

thing like graphic design to be in a room 

or a meeting where you’re the only girl. 

One thing about that is it made me real-

ize earlier on that I did deserve to be 

in that room, and now I have the confi-

dence of like ‘ohh, you know, I am smart 

enough, even though I’m a woman in a 

male-dominated field’.

Yeah, for me, I think something that has 

really helped me is just the same thing 

of knowing that I am good enough and I 

am smart and I don’t really need any sort 

of test grade, extracurricular or position 

at a certain company to prove that. And 

obviously that’s coming with time, like 

that’s not just something I’ve always 

been super confident in. For example, 

I’ve never pulled an all nighter. I don’t 

know how and, not to brag or anything, 

but I have a 3.97 GPA. I get really good 

grades on my test and I think it’s just a 

matter of  allowing myself to have that 

rest, because I know that I am inher-

ently good enough without having to 

like work 13 hours overnight. Obviously, 

Hey, thanks for meeting with me. To kick things off, 
I noticed in the survey I sent out that you mentioned 
how the girl boss mentality can be motivating to 
people, which I think is like one of the positive 
aspects of it. Do you think there’s a way that it could 
be rebranded in order to accomplish that without the 
downsides like the burnout and that kind of thing?

How has being in engineering, a mostly male-domi-
nated field,  affected your experiences with how you 
work at school or on your co-ops?

Yeah, I was gonna say, I wouldn’t know how to 
approach that situation. Graphic design especially 
is the exact opposite, there are only a few guys  in our 
whole program, so it’s a very different perspective. 

So, talking more about work and hustle culture: how 
do you maintain work-school -life balance, especially 
when the work is more demanding and you feel like you 
have to spend more time on it?

ANYA GRIEZE  ((INTERVIEWER, ZINE CREATOR))

Kate Shaughnessy ((Interviewee, Engineer))

Yeah, I know that there probably is some 
way because I think it’s just about being 
clear and not getting lost in translation.
It’s motivating in the sense that you can 
accomplish a lot of things and a lot of 
things that, especially non-cis male iden-
tifying people, might not have the incli-
nation to go after because they might 
not have had those roles presented to 
them through someone who they see 
themselves in. You know, really show-
ing that if you wanna do something, go 
for it! There’s nothing that’s too big or 
too crazy. And not like you have to do 
that to be considered successful. I think 
maybe just focusing on the possibility 
and not like a requirement.

It’s been a really interesting kind of 
journey because right now, I don’t 
really think that that has much of an 
effect on me, even if I’m in a meeting 

where it’s mostly men or all men. I know 

that I’m worthy enough and that I’m 

smart enough to be there, but I defi-

nitely remember freshman year my first 

co-op and in my chemlab it was me and 

three other women, so it was four girls. 

I remember one time, all of us were 

talking about how we had, at some 

point, questioned if we should even 

study engineering. Like if we were smart 

enough or deserved to be here. And I 

remember on my first co-op, I felt like 

this insane need to prove myself like ‘oh, 

I can stay later.’ Or if we took a longer 

lunch today, like, ‘I can stay later, I can 

do more’ just because I think there was 

probably some part of me that felt that 

I needed to prove that I deserved to be 

there. But even when I encounter those 

same situations of like there being a lot 

of men in my workplace are something, 

now I have a lot more confidence. I think 

in engineering, there’s probably a lot 

more opportunities than maybe some-

thing like graphic design to be in a room 
or a meeting where you’re the only girl. 
One thing about that is it made me real-
ize earlier on that I did deserve to be 
in that room, and now I have the confi-
dence of like ‘ohh, you know, I am smart 
enough, even though I’m a woman in a 
male-dominated field’.

Yeah, for me, I think something that has 
really helped me is just the same thing 
of knowing that I am good enough and I 
am smart and I don’t really need any sort 
of test grade, extracurricular or position 
at a certain company to prove that. And 
obviously that’s coming with time, like 
that’s not just something I’ve always 
been super confident in. For example, 
I’ve never pulled an all nighter. I don’t 
know how and, not to brag or anything, 
but I have a 3.97 GPA. I get really good 
grades on my test and I think it’s just a 
matter of  allowing myself to have that 
rest, because I know that I am inher-
ently good enough without having to 
like work 13 hours overnight. Obviously, 

Hey, thanks for meeting with me. To kick things off, 
I noticed in the survey I sent out that you mentioned 
how the girl boss mentality can be motivating to 
people, which I think is like one of the positive 
aspects of it. Do you think there’s a way that it could 
be rebranded in order to accomplish that without the 
downsides like the burnout and that kind of thing?

How has being in engineering, a mostly male-domi-
nated field,  affected your experiences with how you 
work at school or on your co-ops?

Yeah, I was gonna say, I wouldn’t know how to 
approach that situation. Graphic design especially 
is the exact opposite, there are only a few guys  in our 
whole program, so it’s a very different perspective. 

So, talking more about work and hustle culture: how 
do you maintain work-school -life balance, especially 
when the work is more demanding and you feel like you 
have to spend more time on it?

ANYA GRIEZE  ((INTERVIEWER, ZINE CREATOR))

Kate Shaughnessy ((Interviewee, Engineer))

Yeah, I know that there probably is some 
way because I think it’s just about being 
clear and not getting lost in translation.
It’s motivating in the sense that you can 
accomplish a lot of things and a lot of 
things that, especially non-cis male iden-
tifying people, might not have the incli-
nation to go after because they might 
not have had those roles presented to 
them through someone who they see 
themselves in. You know, really show-
ing that if you wanna do something, go 
for it! There’s nothing that’s too big or 
too crazy. And not like you have to do 
that to be considered successful. I think 
maybe just focusing on the possibility 
and not like a requirement.

It’s been a really interesting kind of 
journey because right now, I don’t 
really think that that has much of an 
effect on me, even if I’m in a meeting 

where it’s mostly men or all men. I know 
that I’m worthy enough and that I’m 
smart enough to be there, but I defi-
nitely remember freshman year my first 
co-op and in my chemlab it was me and 
three other women, so it was four girls. 
I remember one time, all of us were 
talking about how we had, at some 
point, questioned if we should even 
study engineering. Like if we were smart 
enough or deserved to be here. And I 
remember on my first co-op, I felt like 
this insane need to prove myself like ‘oh, 
I can stay later.’ Or if we took a longer 
lunch today, like, ‘I can stay later, I can 
do more’ just because I think there was 
probably some part of me that felt that 
I needed to prove that I deserved to be 
there. But even when I encounter those 
same situations of like there being a lot 
of men in my workplace are something, 
now I have a lot more confidence. I think 
in engineering, there’s probably a lot 
more opportunities than maybe some-
thing like graphic design to be in a room 
or a meeting where you’re the only girl. 
One thing about that is it made me real-
ize earlier on that I did deserve to be 
in that room, and now I have the confi-
dence of like ‘ohh, you know, I am smart 
enough, even though I’m a woman in a 
male-dominated field’.

Yeah, for me, I think something that has 
really helped me is just the same thing 
of knowing that I am good enough and I 
am smart and I don’t really need any sort 
of test grade, extracurricular or position 
at a certain company to prove that. And 
obviously that’s coming with time, like 
that’s not just something I’ve always 
been super confident in. For example, 
I’ve never pulled an all nighter. I don’t 
know how and, not to brag or anything, 
but I have a 3.97 GPA. I get really good 
grades on my test and I think it’s just a 
matter of  allowing myself to have that 
rest, because I know that I am inher-
ently good enough without having to 
like work 13 hours overnight. Obviously, 

Hey, thanks for meeting with me. To kick things off, I 
noticed in the survey I sent out that you mentioned how 
the girl boss mentality can be motivating to people, 
which I think is like one of the positive aspects of it. 
Do you think there’s a way that it could be rebranded in 
order to accomplish that without the downsides like the 
burnout and that kind of thing?

How has being in engineering, a mostly male-dominated 
field,  affected your experiences with how you work at 
school or on your co-ops?

Yeah, I was gonna say, I wouldn’t know how to approach 
that situation. Graphic design especially is the exact 
opposite, there are only a few guys  in our whole program, 
so it’s a very different perspective. 

So, talking more about work and hustle culture: how do 
you maintain work-school -life balance, especially when 
the work is more demanding and you feel like you have to 
spend more time on it?

ANYA GRIEZE  ((INTERVIEWER, ZINE CREATOR))
Kate Shaughnessy ((Interviewee, Engineer))

Yeah, I know that there probably is some 
way because I think it’s just about being 
clear and not getting lost in translation.
It’s motivating in the sense that you can 
accomplish a lot of things and a lot of 
things that, especially non-cis male iden-
tifying people, might not have the incli-
nation to go after because they might 
not have had those roles presented to 
them through someone who they see 
themselves in. You know, really show-
ing that if you wanna do something, go 
for it! There’s nothing that’s too big or 
too crazy. And not like you have to do 
that to be considered successful. I think 
maybe just focusing on the possibility 
and not like a requirement.

It’s been a really interesting kind of 
journey because right now, I don’t 
really think that that has much of an 
effect on me, even if I’m in a meeting 

where it’s mostly men or all men. I know 
that I’m worthy enough and that I’m 
smart enough to be there, but I defi-
nitely remember freshman year my first 
co-op and in my chemlab it was me and 
three other women, so it was four girls. 
I remember one time, all of us were 
talking about how we had, at some 
point, questioned if we should even 
study engineering. Like if we were smart 
enough or deserved to be here. And I 
remember on my first co-op, I felt like 
this insane need to prove myself like ‘oh, 
I can stay later.’ Or if we took a longer 
lunch today, like, ‘I can stay later, I can 
do more’ just because I think there was 
probably some part of me that felt that 
I needed to prove that I deserved to be 
there. But even when I encounter those 
same situations of like there being a lot 
of men in my workplace are something, 
now I have a lot more confidence. I think 
in engineering, there’s probably a lot 
more opportunities than maybe some-
thing like graphic design to be in a room 
or a meeting where you’re the only girl. 
One thing about that is it made me real-
ize earlier on that I did deserve to be 
in that room, and now I have the confi-
dence of like ‘ohh, you know, I am smart 
enough, even though I’m a woman in a 
male-dominated field’.

Yeah, for me, I think something that has 
really helped me is just the same thing 
of knowing that I am good enough and I 
am smart and I don’t really need any sort 
of test grade, extracurricular or position 
at a certain company to prove that. And 
obviously that’s coming with time, like 
that’s not just something I’ve always 
been super confident in. For example, 
I’ve never pulled an all nighter. I don’t 
know how and, not to brag or anything, 
but I have a 3.97 GPA. I get really good 
grades on my test and I think it’s just a 
matter of  allowing myself to have that 
rest, because I know that I am inher-
ently good enough without having to 
like work 13 hours overnight. Obviously, 

Hey, thanks for meeting with me. To 

kick things off, I noticed in the survey 

I sent out that you mentioned how 

the girl boss mentality can be moti-

vating to people, which I think is like 

one of the positive aspects of it. Do 

you think there’s a way that it could be 

rebranded in order to accomplish that 

without the downsides like the burnout 

and that kind of thing?

How has being in engineering, a 

mostly male-dominated field,  affected 

your experiences with how you work at 

school or on your co-ops?

Yeah, I was gonna say, I wouldn’t 

know how to approach that situation. 

Graphic design especially is the exact 

opposite, there are only a few guys  in 

our whole program, so it’s a very differ-

ent perspective. 

So, talking more about work and hustle 

culture: how do you maintain work-

school -life balance, especially when 

the work is more demanding and you 

feel like you have to spend more time 

on it?

Anya Grieze  ((Interviewer, Zine Creator))

Kate Shaughnessy ((Interviewee, Engineer))

Yeah, I know that there probably is some 
way because I think it’s just about being 
clear and not getting lost in translation.
It’s motivating in the sense that you can 
accomplish a lot of things and a lot of 
things that, especially non-cis male iden-
tifying people, might not have the incli-
nation to go after because they might 
not have had those roles presented to 
them through someone who they see 
themselves in. You know, really show-
ing that if you wanna do something, go 
for it! There’s nothing that’s too big or 
too crazy. And not like you have to do 
that to be considered successful. I think 
maybe just focusing on the possibility 
and not like a requirement.

It’s been a really interesting kind of 
journey because right now, I don’t 
really think that that has much of an 
effect on me, even if I’m in a meeting 
where it’s mostly men or all men. I know 
that I’m worthy enough and that I’m 
smart enough to be there, but I defi-
nitely remember freshman year my first 
co-op and in my chemlab it was me and 
three other women, so it was four girls. 
I remember one time, all of us were 
talking about how we had, at some 
point, questioned if we should even 
study engineering. Like if we were smart 
enough or deserved to be here. And I 
remember on my first co-op, I felt like 
this insane need to prove myself like ‘oh, 
I can stay later.’ Or if we took a longer 
lunch today, like, ‘I can stay later, I can 
do more’ just because I think there was 
probably some part of me that felt that 
I needed to prove that I deserved to be 
there. But even when I encounter those 
same situations of like there being a lot 
of men in my workplace are something, 
now I have a lot more confidence. I think 
in engineering, there’s probably a lot 
more opportunities than maybe some-

thing like graphic design to be in a room 
or a meeting where you’re the only girl. 
One thing about that is it made me real-
ize earlier on that I did deserve to be 
in that room, and now I have the confi-
dence of like ‘ohh, you know, I am smart 
enough, even though I’m a woman in a 
male-dominated field’.

Yeah, for me, I think something that has 
really helped me is just the same thing 
of knowing that I am good enough and I 
am smart and I don’t really need any sort 
of test grade, extracurricular or position 
at a certain company to prove that. And 
obviously that’s coming with time, like 
that’s not just something I’ve always 
been super confident in. For example, 
I’ve never pulled an all nighter. I don’t 
know how and, not to brag or anything, 
but I have a 3.97 GPA. I get really good 
grades on my test and I think it’s just a 

Hey, thanks for meeting with me. To 
kick things off, I noticed in the survey 
I sent out that you mentioned how 
the girl boss mentality can be moti-
vating to people, which I think is like 
one of the positive aspects of it. Do 
you think there’s a way that it could 
be rebranded in order to accomplish 
that without the downsides like the 
burnout and that kind of thing?

How has being in engineering, 
a mostly male-dominated field,  
affected your experiences with 
how you work at school or on your 
co-ops?

Yeah, I was gonna say, I wouldn’t 
know how to approach that situa-
tion. Graphic design especially is the 
exact opposite, there are only a few 
guys  in our whole program, so it’s a 
very different perspective. 
So, talking more about work and 
hustle culture: how do you maintain 
work-school -life balance, especially 
when the work is more demanding 
and you feel like you have to spend 
more time on it?

Anya Grieze  ((Interviewer, Zine Creator))
Kate Shaughnessy ((Interviewee, Engineer))

When it came to my more type heavy spreads, I 
explored a few different options to create hierarchy. 
These are specifically of one of the interviews. I liked 
the idea of doing this through creative typography 
and while I didn’t end up using these specific ideas, 
it helped lead me in the right direction.



REVISED DESIGN IDEATION 1: 
PINK MONOCHROME

In my intitial redesign, I tried a monochromatic 
approach to simplofy things. I didn’t continue in this 
direction because it felt a little flat and it was missing 
the two color reveal effect I wanted.



REVISED DESIGN IDEATION 2: 
GREEN + PINK DUO TONE

I decided to add green as a secondary color to 
create more contrast. While I liked this color com-
bination, this green wasn’t available for the kind of 
printing I was doing (risograph). I ended up switching 
it to a seafoam shade.

Additionally, before printing I reformatted things so 
I could use spiral binding instead of sewn binding 
whicih you may notice in the final spreads. 



FINAL DESIGN
IMAGE TREATMENT, FONTS, COLOR PALETTE

#FF48B0

FLUORESCENT PINK

#62C2B1

SEAFOAM

#000000

BLACK

ALTERNATE GOTHIC N02 D

15pt

AVENIR BOOK
AVENIR HEAVY ITALIC

9pt
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