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¢Young career women freshly in the workforce
feel disillusioned and pressured by the claims
of “girlboss” feminism which promote that
climbing the corporate ladder is the main
path to true success as a woman, no matter

what is sacrificed mentally, physically, and/or
morally along the way.

Girl [Redacted] is a risograph zine that
defines, critiques, and re-evaluates the
topics of girlboss feminism and hustle
culture with information pulled from
interviews, surveys, and articles. Taking
inspiration from 90s Riot Grrl zines, Girl
[Redacted] utilizes hand-drawn elements
that contrast against its more uniform
body text as well as layered imagery.




CONTENT GATHERING

To research and start gathering content for my project, | started by taking a survey regarding the
topics of girlboss feminism and hustle culture (asked people how they would define them, how
they feel, etc.). Then | interviewed two of the survey responders. For the rest of my content, |
sourced articles that | thought were especially prevalant and said what | wanted to say overall.

How often do you work overtime or pick up extra work when the opportunity presents itself?
53 responses

@ Rarely

@ Sometimes
Frequently

@ Almost always
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Have you ever felt pressure to work harder in the workplace in order to prove yourself to others?

54 responses

® Yes
@® No

If you said "yes" to the last question, have you ever felt additional pressure to work harder in the
workplace because of your gender, race, and/or age? (Check all that apply)

54 responses

Yes (because of my gender)

Yes (because of my race)

Yes (because of my age)

34 (63%)

7 (13%)

—A47 (87%)

—5(9.3%)




INITIAL DESIGN IDEATION

When | first started designing Girl [Redacted], | knew | wanted to play off of
the pink aesthetic related to the term “girlboss”. The name, too, is a play off
of girlboss by removing or redacting the boss part. | also wanted to try using

physical overlays of some type to create a reveal effect (on spread 3 below).
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IMAGE EXPERIMENTATION

After some time away from my project, | realized | wanted
to start fresh and try a different approach. | started exper-
imenting with hand written text and doodles as well as a
halftone texture for all of the imagery. | wanted it to look
more “DIY"” and was really inspired by RiotGrrl zines that

had a lot of handwritten text and layered , textural imagery.

| still wanted to use some kind of reveal effect from my
original idea so | started trying oout different layering op-
tions and compositions with my newly edited images and
text. This along with the handwritten grafitti-inspired text
really help inform the rest of my project and created the

right “punch” | was looking for.
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TYPOGRAPHIC EXPERIMENTATION

When it came to my more type heavy spreads,
explored a few different options to create hierarchy.
These are specifically of one of the interviews. | liked
the idea of doing this through creative typography
and while I didn't end up using these specific ideas,
it helped lead me in the right direction.
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Kate Shaughnessy (Interviewse, Engineer)
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REVISED DESIGN IDEATION 1:

PINK MONOCHROME

In my intitial redesign, | tried a monochromatic
approach to simplofy things. | didn’t continue in this
direction because it felt a little flat and it was missing

the two color reveal effect | wanted.
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REVISED DESIGN IDEATION 2:

GREEN + PINK DUO TONE

| decided to add green as a secondary color to
create more contrast. While | liked this color com-
bination, this green wasn't available for the kind of
printing | was doing (risograph). | ended up switching
it to a seafoam shade.

Additionally, before printing | reformatted things so
| could use spiral binding instead of sewn binding
whicih you may notice in the final spreads.
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DEFINED AS...

A confident, capable woman who pursues.
her own ambitions instead of working for
others or otherwise settling in life. (Despite
the nome, a girlboss does not necessarily
have her own business) The phrase was pop-
ularized by Sophia Amoruso, founder of the
fashion company Nasty Gal.

(According to The Free Dictionary)

The age of the #Girlboss was ushered n by
businesswoman Sophia

ored” millennial woman — financilly ind-

1
Y

pendont, career-prioritizing, and (most
importantly) marketable. Dosk placards

and mugs with the term emblazoned in
shing gold fonts flooded the decor section

of Target, and many women ate that shit
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hopping from ane internship to the next,
looking for a golden ticket that would
enable me to survive the capitalist hels-
cape of student loan debt and unemploy-
ment plaguing the majority of my cohort.
“Feminist" was no longor the off-putting

kA

synonym for “man-hater” that it had been
 docade before, and ike many of my peers
al veneers

Black woman like me, Amorusa’s #Girl-
boss lgacy quickly proved to be lacking
for a number of reasons. #Girlboss femi-
nism doosn't dismantlo whito patriarchy.

It supports it

WRITTEN BY
CASIRA COPES

obrating women for having monoy
power is meaningless without first
lecting on how they are utilzing that
ey and power. The Girlboss move-
o o the tor

oppressive structures rather than topple
them.

When a country is g
Geath, racist state vil
ployment and potential homelassnss of
millons of people, it becomes inoscapably
clear that when women center their world-
view around their own office hustl, it just
re-creates the power structures built by
men, but with women conveniently on top.
The focus on entrepreneurial and corpo-

ling with mass
. andthe unem-

|l

“fat6 pursuits that the #Girboss movement
hampions requires the women in question
o limb tothe top of oppreseive structures

own company, Nasty Gal, began coming
forward with accounts of how awful the
work culture was amid a low oflayoffe and
bigh turnover rates.

s this ind of white patrarchal cosigning

progressive success while fundame
changing very little about the m:
raslitios of evaryday women everywher.
The girlboss is capitalism's bost fomalo
riend. Capitalism s incompatible with the
overarching collactive aims of the feminist
movement. Period. Full stop.

And those sacking to disrupt radical sacial
movements understand this quite well. As
5 resuls, we've soan capitalism attempt to

rebrand” feminlsm through a number of
dovelopmants that have taken hold in the
public consciousness. Choica fominism.
Lipstick feminism. Gilboss fer fits
porfoctly into this nooliboral mix. It calls
for women to take the reigns of capitalism
nto their own hands and make it work for
them — regardless of who it might other-
wise be working against. We are expocted
o celebrate female billonaires and the tiny
section of (primarily) white women who are
able to come out on top.

“A female presenting person who works to
achieve a sort of masculine ideal prosented
inthe workplace. Someone who works extra
fong hours and puts n lots of effort to bo
considered successful in their carser other
endeavors.”

“Tiying to make money and ba successful in
mltiple forms ke having a day job and side
business. Alot of the times it seem ke “girl-
boses” take s hobby and try to monatize i,
5o there's nover not an opportunity to make.
money.”

“Someons who is confident and does not let
others push her around. She stand up for what
sho porsonalyfeols i right and nows how o
NOT take pecple’s shit

“Type A, addicted to their career, corporate
but make t cute”

“For my friend group s sort of turned into
an ironic not serious phrase we say to each
other. We use it when celobrating strongly

blocking 2 sugar daddy spam account on
Instagram, or changing our car tres.”

“Someone who is out of touch with realty
and business outside of thoir small bubblo,
Synonyms with ‘white feminist.

“Somoone who takes chargo of their caror,
future, or even just the social environment
and culture around them”




FINAL DESIGN
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FINAL DESIGN

From Crowd-Sourced Sunveyz

INTERVIEWS
Design Lead At Kao

to Shaunoszy
Engineering Student At UC

ARTICLES

By Amita Bhasin

#Girlboss Feminism Iz Not

Going To Save Us

By Casira Copes

Working As A Young Black
In America

By Morgan Brewston-Johnson

TABLE OF

7
~
N\

NTENTS

WHOISSHE 07
ANYWAYS?

Dafining th gilbore and
Tocking o bl elre

THATSNOTVERY 15
“GIRLBOSS" OF YOU

The flaws and hypocrisies of
girboss feminiam and hustle

SOWHATNOW? 3

negtive socetal pressures

i o o

2 s,
cpoum ggl_‘mggj_%‘u E01g upeniorct
AT e e :

o

heeiio o]
S

‘SURVEY RESULTS REVEALED THAT
PEOPLESOPINIONSANDPERCEPTIONS
OFBOTHTHETERMGIRLBOSSAND THE
TERMHUSTLE CULTUREVARY.

It can bo motivating to woman/

ofyourhard work directyrather than
neading praie from athers”

“Woren tend to be porceived 35
bitchy or loud spoken and whan
o hsr ilbos they tond

o attach those adjociives o them.
Instoad of locking at 3 confident
man o leader or annnovotor”

105 1l amazing to have womon set
the bar and open doors for others
ofthi hard work, but | do

% Mg —® SINE SHARPrES
5 5
1t can b 2 two dmandons, whie
‘washeq view f v, o
i in work e and 1 acive
s, caglorky warking women
s b o we o prodctof
elageor s exloatve it
ik women n the workpsce or
. e giboc poion hav (e 1
- o ; o i ooy
o o Aot g butmake Wworking woman you have to bo t
A Sk i corpr o E o
AT e g copon o BT ok
b mat sion e br ave it fl together because you're  yourso. I think tha negatives vast
o Ty s s o sl vt oget e you egaives sy
- P e ootk ot dioront s 3o of prosu,  uwagh e posives
e

“tjot ool e snthor social media
trand that is maaningless. From

" 1o prove mysel
and also prove people right that |
have that giriboss hustle anergy.
Almst ke | wil work hardor than

adai.

srquably worsonsthe socieal vew
‘woman Itaraly dding anything
osp a5t has turhod inorajoko &

“Prossure o werk mar/msko more
Feal ke o gonder ndusve by n
o ol curasosme e

incluos poc from What
ostwito oslthio, cis, fe
ine.prosenting women ©

v o 76 posco. |

a1 2 ob and cresting sher own
usingsses, bt | my it with
Ty bar,

minimam  whle 90,
“Nofs hoge ot gl bos cutare

Tt stonds odoy Iestoriod off 3.
o

ugs argered to women
themsaives out fo caphalam.~

AGIRLBOSS" IS DEFINED AS...

e foshion company Nosty Gol

{Accordng t The Free Diconany

Nor

/
OF ;@@ZFlBag

HE FLAWS AND HYPOCRISIES
DFGIRLBOSS FEMINISMAND
HUSTLE CULTURE

i

HoME

e VS

eeNT T
<) %m";;z::’:;:::;:m:

£0% book of the same rama. In the

msjrty f mycohort. “Femimst ot

power is mosningless witheut frst own offico uste, it just r-croates

sgitboss
movemont requires womon t iy The focus on entrepreneurial and

rather than topple thom. Winen 3 movement champions requirs the

homeless.




FINAL DESIGN
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